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Guiding principles or Steps adopted in preparation of merit list for counseling process

Online applications were invited for various
Protection Strengthening) Project for honor
different newspapers vide PR No 006905(Ni
informed that below following guidelines/st
for the purpose of counseling process.

positions under BISPS (Bihar Integrated Social
arium based contractual appointment published in
:Ni) 2019-20 in continuity of the same , itis hereby
eps will be adopted for the preparation of merit list

1. Finalisation of the General Merit list of candidates
A. To prepare the General Merit list, a
i. Application ID / Unique ID
ii. Applicant Name
iii. Date of Birth
iv. Gender

Il relevant data related to candidates must be fixed including:

v.  Category

vi.  Domicile / Permanent Resident
vii. Divine Body
viii.  Type of Divine Body

ix.  Grand Son / Daughter of Freedom Fighter
X. Final points as per given formula mentioned in the Niyojan Margdarshika.

B. Arrange the applicants in order of merit. In case of tie-of marks, principles of tie break will be
followed:

* Incase of tie of points for two or more applicants, the applicant with higher age (on the
basis of DOB of the applicant as mentioned in Matriculation/equivalent document) will
be given preference in merit. (E.g. 11-Jan-1985 will be preferred over 12-Jan-1985).

* If two or more applicants are having same points and same DOB, then preference in
merit will be decided as per order of English Alphabet in the first name of applicant as
mentioned in their Matriculation/Equivalent document (E.g. Anand will be preferred
over Bijay.) '

2. Preparation of merit list for counseling purpose:-

A. UNRESERVED (UR) List: In order of merit, from top of the General Merit List, candidates equal to
the total number of vacancies in UNRESERVED category (UR-Open + UR-Female) will be moved
to UNRESERVED List,

B. UNRESERVED FEMALE (UR-F) List: In the UR List, count the number of Female candidates.

i.  If the number of Female candidates in the UR List is equal to or more than the vacancies for
UR - F, no changes are required. Female candidates equal to the number of vacancies in the
list from the bottom of the list will be identified as selection under UR-F.

ii. If the number of Female candidates in the UR List is less than the vacancies for UR-F, then
number of Female candidates additionally required to fulfill the vacancies for UR-F will be
moved from the balance General Merit List to UR List and will replace equal number of male
candidates from bottom of the UR list, in reverse order of merit,
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a. Allsuch replaced candidates will be moved back to balance General Merit List as per
their respective position of merit.

REMOVAL OF NON-DOMICILE FROM GENERAL MERIT LIST: After preparation of list for

unreserved Category vacancies under steps 2(A) & 2(B) above, list of candidates for selection in

reservation categories will be prepared. Since benefit of reservation is admissible to only
domicile / permanent residents of state of Bihar; all non-domicile / non-permanent resident
candidates from the balance General Merit List will be moved out.

EWS List: From the balance General Merit List after step C, candidates belonging to EWS

category equal to the total number of vacancies in EWS category (EWS-Open + EWS-Female) will

be moved to EWS List.

EWS FEMALE (EWS-F) List: In the EWS List, count the number of Female candidates.

If the number of Female candidates in the EWS list is equal to or more than the vacancies for
EWS —F, no changes are required.
If the number of Female candidates in the EWS List is less than the vacancies for EWS —F,
then number of Female candidates belonging to EWS category additionally required to fulfill
the vacancies for EWS — F will be moved from the balance General Merit List to EWS List and
will replace equal number of male EWS candidates from bottom of the EWS list, in reverse
order of merit.

a. All such replaced candidates will be moved back to balance General Merit List as per

their respective position of merit.

After preparation of UNRESERVED list and EWS list, selection list for rest of the category (BC/

EBC / SC / ST along with 35% horizontal reservation for female ) candidates will be prepared

according to the General Administration Dept. Bihar Circular No.2342 dated 15/02/2016.

WBC List: From the balance General Merit List after step F, Female candidates belonging to BC /

EBC / SC / ST categories equal to the total number of vacancies in WBC category will be moved
to WBC List.

Divine Body Candidates: A list of all divine body candidates will be drawn from the General
Merit list of all eligible applicants and arranged in order of merit. Type of Disability i.e. Visually
Impaired, Hearing Impaired, Locomotor Disability or Celebral Palsy and Mental Disorder should
be clearly identified for each candidate.

i. If applicants are not available in each sub-category, the vacancies will be filled by
interchange among the applicant available in other sub-category. Prior Approval on such
interchange of vacancies should be obtained from the competent authority.

ii.  All candidates who get selected suo-moto in any category in steps A to J above should be

clearly identified as already selected under UR / Category list.

iii.  Selection of Candidates under Divine Body category will be made from the candidates who
have not been selected under any category.

iv. As per vacancies for each sub-category of Divine Body applicants, number of such
candidates belong to that particular sub-category of Divine Body will be identified and
moved to selection list for Divine Body (DB) candidates. The DB list will include candidates
from each sub-category of the Divine Body as per the number of vacancies available for each
sub-category.

v.  From the DB list finalized in step K(iii) above, first the selected DB candidates belonging to
Unreserved / General Category will be moved to the UR-List and will replace equal number
of candidates, without disturbing candidate under horizontal reservation to female
candidates, from the bottom of the UR list in reverse order of merit.

a. All such replaced candidates will be moved out from the UR list.
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If th? candidate being moved out belongs to Unreserved / General Category, the
candidate will be moved to the balance General Merit List.
If the candidate being moved out belongs to any of the reservation categories i.e. EWS /
BC/EBC/ SC/ ST, then the candidate will be moved to the respective category list from
the UR list and will replace equal number of male candidates from the bottom of the
respective category list in reverse order of merit. The outgoing candidates from the
category list will be moved to balance General Merit List.
If the candidate being moved out is a Divine Body candidate belonging to a sub-category
for which there are identified vacancies, the candidate will be first be moved to the DB
list and step K (ii) and K(iii) will be repeated for appropriate revisions in the DB list.
After the substitution have been made in step K(v), the selected DB candidates belonging to
reservation Category will be moved to the respective reservation category list and will
replace equal number of male candidates from the bottom of the list in reverse order of
merit. It is to be taken care that reservation category DB candidates does not include any
non-domicile applicant.

a. All such replaced candidates will be moved out from the category list and will be moved
to the balance General Merit List.
b. If the candidate being moved out is a Divine Body candidate, the candidate will be first

be moved to the DB list and step K(ii) and K(iii) will be repeated for appropriate revisions
in the DB list.

I. Grand Son / Daughter of Freedom Fighter candidates: A list of Grand son / daughter of
freedom fighter candidates will be drawn from the General Merit list (Excluding Non-Domicile)

of all eligible applicants and arranged in order of merit.
All candidates who get selected suo-moto in any category in steps A to K above should be
clearly identified as already selected under UR / Category / DB list.
Selection of Candidates under Grand son / daughter of Freedom Fighter category will be
made from the candidates who have not been selected under any category.
As per vacancies for Grand son / daughter of Freedom Fighter applicants, number of such
candidates will be identified and moved to selection list for Grand son / daughter of
freedom fighter (FF) candidates.
From the FF list finalized in step L(iii) above, first the selected FF candidates belonging to
Unreserved / General Category will be moved to the UR-List and will replace equal number
of male candidates, without disturbing any candidate under horizontal reservation for
female or DB candidates, from the bottom of the UR list in reverse order of merit.
a. All such replaced candidates will be moved out from the UR list.
b. If the candidate being moved out belongs to Unreserved / General Category, the
candidate will be moved to the balance General Merit List.
¢. If the candidate being moved out belongs to any of the reservation categories i.e. EWS /
BC / EBC / SC/ ST, then the candidate will be moved to the respective category list from
the UR list and will replace equal number of male candidates, without disturbing any
female or DB candidates, from the bottom of the respective category list in reverse
order of merit. The outgoing candidates from the category list will be moved to balance
General Merit List.
d. If the candidate being moved out is a Grand son / daughter of freedom fighter
candidate, the candidate will be first be moved to the FF list and step L(ii) and L(iii) will
be repeated for appropriate revisions in the FF list.
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